Organizational Communication
Business Meeting Agenda
Eastern Communication Association 2022
March 25, 2022 2:00pm EST
https://tamucc.zoom.us/j/92719946743

I.  Call to order
II.  Old Business
a. Approval of 2021 Interest Group meeting minutes.
b. 2022 Planning information
i. 11 submissions (11 competitive papers).
ii. Submissions were up from 2021 (10 submissions).
iii. 9 papers were accepted
c. Acknowledge and thank reviewers for wonderful and timely job.
d. Acknowledge and thank chairs and respondents for a great job.
e. Acknowledge the top paper panel of the 2022 Organizational Communication Interest Group,
presenting on Friday, April 8 at 11am in Ballroom E2
i. Network Centrality Predicts Employee Turnover: A Re-Analysis of the Erosion Model by
Thomas Hugh Feeley, University at Buffalo
it. Is Your Collar Really Better Than My Collar?: Unpacking Postmodern (No)Collar Work
by Carla Rae Richards, Duquesne University
iii. Upward Dissent as an Employee Response to Workplace Sexual Harassment by Rachael
E Purtell, Tyler Ray, and Scott Myers, West Virginia University
III.  New Business
a. We always need people involved with the interest group.
i. We need to encourage submissions.
ii. Finding chairs, respondents, and reviewers is also a need.
b. Introduce Scott Myers as Interest Group chair for 2023
i. Provide mission and vision for the future of interest group.
ii. Discuss 2023 convention and timeline for submissions and reviews.
c. Elections
1. Vice-Chair- Commitment to plan the 2023 convention.
d. Executive Council Report (Rachel Purtell)



